
Director for Production of Gilbert & Sullivan’s Patience 
June 8 & 9 

Follen Community Church, Lexington 
 
To apply: Please submit a letter of application, a CV, and a list of three references to Interim 
Music Director Vivian Montgomery at vivian.musicdirector@gmail.com. CORI check will be 
required before decision to hire.  

Reports to: Music Director 
Effective: November 2017 
Status: Part time, 100-120 total hours estimated 
Compensation: $3000-3600 depending on skills (absence of keyboard skills will necessitate one 
additional rehearsal accompanist). 

Vision: The Follen community is brought together by the power of music-making, through 
which we build meaningful relationships, grow in spirit, and find joy and solace. One way we 
engage as a multigenerational community is through the art of putting on a show. 
 
Summary: For more than four decades, Follen Church has delivered impressive and inclusive 
staged performances of Gilbert & Sullivan operettas, involving a large (often 80+) and exuberant 
cast of youth from the congregation. For the upcoming production of Patience, we seek an 
artistic director to work with the church’s music director, an assistant director, an expert 
accompanist, and a host of seasoned volunteers. Applicants should be experienced in directing 
and producing musicals & operettas (both staging and music), excited about working with youth 
ages 7-18, somewhat familiar with Gilbert & Sullivan, and open to assisting a process and 
production that aligns well with Unitarian Universalist values of equality, respect, and inclusion.  

Essential Functions: 

• Directs rehearsals and oversees the self-organized volunteers and their tasks, such as  
props, parties, photos, etc., to build community through the art of putting on a show.  

• Nurtures a culture of positive engagement with music for all, including those with many 
different types of ability and availability. 

• Meets monthly with Follen’s music director and operetta production/planning team 
starting before the first of the year. 

• Participates in auditions in early February (followed by casting meeting with music 
director in which parts might be divided and doubly assigned) 

• Holds frequent meetings with cast and organizers as well as visits to choir rehearsals 
(Monday 4:00-6:00) throughout April 

• 4-5 rehearsals per week throughout May (Monday 4:00-6:00, including Memorial Day, 
and Saturday 10:00-1:00 are essential, others TBD based on availability) 

• 5 hours nightly for tech week June 4-9 
 

Minimum Qualifications 
Licensure: CORI check required. 
Demonstrated musical knowledge and ability, as well as leadership and social skills. 



 
Other Responsibilities: 
Keyboard skills preferred but not required. 
 
 
Core Competencies: 
 
Mission ownership: Demonstrates understanding and full support of the Unitarian Universalist 
mission, vision, values, history and beliefs of the congregation; consistently behaves in a manner 
congruent with these UU values. 
 
Interpersonal relationships: Relates well to people of all ages; builds effective and constructive 
rapport and relationships; considers the impact of his/her actions on others; communicates a 
sense of availability, warmth, openness and approachability; supports a culture of welcoming and 
connection in the life of the congregation; creates an environment that others want to participate 
in; avoids communication triangles. 
 
Technical Expertise: Acquires and demonstrates the technical skills required to proficiently 
execute the essential functions of the job; understands which skills are lacking and seeks to 
develop those skills; continually works toward the mastery of technical proficiency. 
 
Creativity and Innovation: Generates new ideas; makes new connections among existing ideas to 
create fresh approaches; takes acceptable risks in pursuit of innovation; learns from mistakes; has 
good judgment about which creative ideas and suggestions will work. 
 
People/Volunteer Management: Provides direction, gains commitment, facilitates change, 
delegates appropriately, and achieves results through the efficient, creative and responsible 
deployment of volunteers; engages people in their areas of giftedness and passion. 
 
Team Orientation: Demonstrates interest, skill and success in team environments; is regarded as 
a team player; promotes group goals ahead of personal agendas; creates strong morale and spirit 
in his/her team; defines success in terms of the whole team; creates a feeling of belonging and 
pride in the team. Keeps the larger picture in mind when attending to individual needs. 
 
 


